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8 7 War and Peace
Culture of Peace
Peace Education
Peace Imitiatives

Peace Imtiatives
— Time to Make a Change

When you have decided to be part of creating a culture of peace,
it’s time to start planning. In other words the time to start is now
and there are lots of ways of doing that.

A lot can be done on a local level. For instance, an individual
frustrated by a certain issue might organise a concert or a debate
night to attract attention to a local problem, like hostility towards
foreigners or homelessness.
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Creating Peace Education

In addition to local activities, CISV also
arranges one week or month long peace
education camps, often with a specific theme.
Furthermore, CISV arranges exchanges in
which young people get to experience living
with a family in a different part of the world.
These different types of exchanges are called
camp- or community- or family-based
projects. They are all targeted towards peace
education.

During these one week or month long camps,
young people and children from different
backgrounds live together. Miniature societies
are formed, and the participants get to be
involved in lots of activities, role play and
discussions. These programmes will have
an indirect impact on society since the
participants will have learned much from
their new experiences.

A family-based camp is when you move in
with someone else. The host family probably
lives in a completely different way than you
are used to, and that is why you learn so
much about others, and as a result about
yourself. The people you visit also gain
something from you. It often takes time
for you to realise that you have learned
something completely new, and notice that
you can put this new knowledge into use.
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Organising a local project is a good way to
reach people outside of your everyday life.
It’s also something that will bring direct
attention to your cause since you are working
with something that is visible to many people.

Peace education and working towards a culture
of peace involves counteracting and preventing
issues you are bothered by — that is, things in
society you would really like to change.

It’s important to have an idea about how you
are going to proceed. That idea should be
the focus point for the whole project or camp,
and allow you to feel that you are making an
impact.

You can start out by identifying attitudes,
skills and knowledge to be developed when
you are planning what needs to be done. It’s
easier to structure your thoughts if you start
out from questions like these:

- What new attitudes are important to teach or convey
within the project? Is it first and_foremost
about _for instance acceptance, respect, empathy or
responsibility?

- What new skills should the participants gain?
Should they become better listeners? Speakers?
Leaders?

- What knowledge should be conveyed? New insights
on environmental pollution, AIDS or structural
violence?
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CISV works with the four areas: diversity, human
rights, conflict and resolution and sustainable
development. Below are some examples of when
these are used in community-based and family-
based projects and in camps.
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Peace Education in Practice

Area: Diversity

Theme: Self-development

Goal: To gain better understanding of who you
are by visiting a different environment
Attitude: A sense of personal identity

Skall: Self-reflection

Knowledge: Understanding people in your
surroundings

Type: Family-based

EXAMPLE:

” I was part of a completely
new group of friends, how
often does that happen?”

Josefin was 15 when she went to Italy for
two weeks to live with the family of Giulia,
who was the same age as her. She shared a
room with Giulia and got to share her
day-to-day life. Josefin spent a lot of time
with Giulia’s friends and over time she
became part of a completely different life.

MOSQUITO TACTICS: PEACE INITIATIVES

Area: Human rights

Theme: Prejudice about minority groups

Goal: To realise that you have prejudices, and to
acknowledge them

Attitude: o be open-minded

Skall: Question opinions that withholds injustices
Knowledge: Knowledge about reasons for and effects
of tnjustices

Type: Community-based

EXAMPLE:

” Our prejudices were born far
from these groups, and 1t was
good to meet them.”

Joao was part of a group of thirty 13-year
olds who met regularely during five months
in Lisbon to understand their prejudices
towards minority groups. With help from
newspaper articles they discussed their
prejudices, and then they got to ask
minority groups questions in order to
create awareness. Through role-play they
were confronted with their prejudices, and
learned to change their actions and stop
discrimination.



Area: Conflict and resolution

Theme: Preventive conflict solving

Goal: 1o create an understanding about how
conflicts occur and a willingness to solve them
Attitude: Willingness to learn_from other people’s
experiences

Skill: Ability to dentyfy the underlying reasons
Jor people’s feelings

Knowledge: Different methods for preventing and
managing conflicts

Type: Camp

EXAMPLE:

” Now I really understand
how my behaviour can affect
others.”

During three weeks Piotr met 25 other
18-year olds in the countryside outside
Manila to learn how to deal with the
conflicts that arose, naturally as well as
through role-playing. Through discussions
and activities the participants developed an
understanding for each other’s similarities
and differences.
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Area: Sustainable development

T heme: Natural resources

Goal: To get the university to use their resources
more efficiently

Attitude: A sense of responsibility for the
environment and how we use our resources
Skall: Learning from our mistakes

Knowledge: How we impact the environment
Type: Community-based

For more practical examples, look
at the six photo cases on pages
20, 45, 79, 101, 119 and 125.

EXAMPLE:

” The project created ripples.
More new recycling projects
have started.”

Rachel and some friends reacted to the fact
that the printers at their university’s computer
rooms always printed an extra paper. They
contacted the university but nothing happened.
They decided to arrange a project and collect
all the paper that was not used and to make
pads from them, which they then sold at the
university. Thanks to the activities of these
students, the university management had their
eyes opened and they changed the system.
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PHOTO CASE 4
PAGE 90-100

“Common

People” Talk
About Prejudice

Is there someone who can be character-
ised as a normal person? Are the
preconceived ideas about Swedes,
Indonesians, or South Americans true?
These were issues that were discussed
on the camp “Common people”. “We
talked about different norms, prejudices
and about identity", states Annika
Callesen, who was part of the staff at
the Summer Camp. The participants
were about 15 years old.

Summer Camp

Aimed at young teens, the Summer
Camp encourages participants to
take responsibility for leadership
and programme planning. Each camp
focuses on a specific educational
theme. Participants work together to
plan activities and discussions which
build on the chosen theme.



PORTRAIT 6

This makes me happy: My family’s smile,
because | have a special family.

This makes me sad: Fighting and war.

My favourite place: My rice field, because
| look at the wind doing nature.

Peace education, what does it mean to you?
| think that it’s hug and smile and song and
handshake and kiss... it’s about peace.




PORTRAIT 9

This makes me happy: A nice day. A little bit
of sunshine never goes a miss.

My favourite place: My little room at home.
It is plain and | can find my way around.

A person | respect: Mum. She finds solutions
to all kinds of things.

Last sms sent: The neighbours are snooping
in the bushes.

Peace education, what does it mean to you?
Peace education is difficult. You must start by
getting people to respect themselves, or they
will never respect others. If you want people to
show you goodness, you must show goodness

to others. But this doesn’t happen over night.
Respect takes time, and peace takes even
longer time.
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Summary and Concluding Words

Thank you for choosing to read Mosquito Tactics. This is valuable, not just to us,
but hopefully to you and the people around you. The goal of this book is to give
you a sense of what it means to counteract structural violence and work towards
a culture of peace. We hope that you’ll carry it with you, share what you have
learned and return to the book to get information and inspiration when you find
yourself working with a peace education project. We have explored many, not
always easy, concepts like culture and positive peace. We have also brought up the
importance of people getting the opportunity to develop themselves based on their

individual skills and wishes.

There are a number of different methods in the book, such as ASK (attitudes,
skills and knowledge) and the tree model, and we have also highlighted a number
of themes you can start out from when starting up a project. Take the opportunity
to go back to these models and think about how you can use them.

Mosquito Tactics highlights experiential learning as a good method for creating
attitudes, skills and knowledge and there are several examples of activities to carry

out with groups.

Through peace education we’ll achieve a culture of peace that in the long run
will create positive peace. Even if you and the people of your town or city cannot
resolve all injustices, wars, or even the bullying within a school class, we know that

you can choose to make a difference locally. This can also have a global effect.

MOSQUITO TACTICS
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This book is produced by CISV Sweden but is intended to be used in all types of
organisations and contexts where you want an introduction to, and some inspiration

for, peace education.

This book promotes meetings in all forms, including camps, debate nights, concerts,
football tournaments, as well as exchanges where someone travels to a different

country to live with a new family.

As you probably already know, there are few meetings between people without
conflicts. Mosquito Tactics wants to emphasise that conflicts are not a bad thing
—as long as we know how to deal with them. Creating better conditions for conflict

management is an important part of peace education.

Every time you resolve a conflict in a peaceful way through dialogue, you gain
new insights, knowledge and experience. Later you bring these to new situations
where you face something that you knew nothing about before: maybe a conflict
or a situation where you want to prevent problems. The more you learn about
others, the easier it becomes to understand one another. This is also something

that makes the world a more peaceful place in the long run.

This book shows how through peace education we can reach a culture of peace,
and through that: positive peace. The road might seem long at times, but an
initial and important step is for you to help create meetings between people.

Good luck and tell us about your own peace project!

/ THE MOSQUITO TACTICS TEAM (MOSQUITO®@SE.CISV.0ORG)

MOSQUITO TACTICS
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PHOTO CASE 5
PAGE 114-122

Parents
n Prison

What does it mean for a child to have
one or both parents in prison?

In December 2008, CISV arranged an
International People’s Project together
with the organisation Bryggan, which
works with families with one parent

in custody. Jenny Akesson from CISV
who was in charge of planning, states
“We were able to create an incredible
feeling and a good atmos-phere.
Both organisations gained a lot from
meeting in a new context and in a nice
environment”. The participants were
19-60 years old and from different
corners of the world.

International People’s Project
International People’s Projects is an
innovative programme is a way to learn
while actively contributing to the
community. In partnership with local
organisations, delegates participate in
hands-on work involving a specific
theme or project, such as nature
conservation or immigration. They

also research the issue in their own
countries and lead educational activities
on the subject.






CISVs 7 PEACE EDUCATIONAL PROGRAMMES
/ AGE / NUMBER OF DAYS / NUMBER OF PARTICIPANTS

MOSAIC - Building partnerships with local communities
/ All ages / Up to one year / No limits.

See page 45.

VILLAGE - The foundation for global friendship

/ 11 / 28 / Delegations from 10-12 countries. Each delegation comprises 2
boys and 2 girls with an adult leader (age 21+). The camp is coordinated by an
adult staff supported by Junior Counsellors (age 16-17).

The Village is a unique four week international camp that was the original CISV
programme. Delegates to this multilingual and multicultural experience participate
in a mix of educational, cultural and sporting activities, which emphasise cooperative
global and intercultural living.

INTERCHANGE - Building intercultural competence

/ 12-15 / 14-28 days per phase (phases can be consecutive or take place

up to a year apart) / Delegations come from 2 countries and comprise

6-12 youth accompanied by an adult leader (age 21+).

While based on the same educational principles as CISV’s camp-based
programmes, Interchange encourages a deeper encounter between two

cultures by placing young people within families. Group activities such as

a mini-<camp are vital in complementing the intense in-depth family experience.
Interchange takes place in two phases with one delegation visiting another
country and then reciprocating by hosting the delegation from the country they
visited. Not only is this a profound intercultural experience for the youth participant,
but it also engages the whole family, and potentially the community in which they
live, in the CISV experience.

SUMMER CAMP - Building leadership skills

/ 14-15 / 21 / Delegations come from 6 or 9 countries and are comprised of 4-6
youths, equally divided between girls and boys, who are accompanied by an adult Leader
(age 21+). The camp is coordinated by an adult staff.

See page 103.

SEMINAR CAMP - A dialogue for global friendship
/ 17-18 / 21 / 30 participants and 5 staff (age 21+) from different countries.
See page 20.

YOUTH MEETING - Building skills and regional capacity
/ 12-19+ / 8 eller 15 / Approximately 25-35 participants plus staff. Participants under
16 travel in delegations with an adult leader (age 21+).

See page 81.

INTERNATIONAL PEOPLE’S PROJECT — Go out, find out, help out
/ 19+ / 14-23 / 15-30 participants and 4-6 home staff (age 21+).

See page 123.

MOSQUITO TACTICS: ABOUT CISV
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MOSQUITO TACTICS: PHOTO CASE 6

PHOTO CASE 6
PAGE 125-128

Among Mice
and Leaders 1n the
Country

How do you train people to teach group
dynamics and experiential learning?
That was the Canadian lecturer Leah
Levacs’ task to solve when about 20
CISV leaders and trainers gathered in

a house outside Veberdd in December
2008. “It was very interactive, and we
had a lot of discussions”, said Eva Mork
who participated. “The only scandal
was that we had mice in the kitchen”.

Training The Trainers

Training The Trainers is a leadership
training scheme for leaders within CISV
(see page 127).



Spread the Word

Peace education is also about spreading the word; reaching the
streets. With these stickers, you can place thoughts of Peace all
around your city. It can be anywhere — on a wall in you favourite
area of the city, on_your bike or on a bench by the river: 1t’s up
to_you! Just make sure you let us (and the world) know at
www.cisv.se/mosquitotactics



NEVER DOUBT THAT A SMALL GROUP
OF THOUGHTFUL COMMITTED CITIZENS
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A VEGETARIAN BETWEEN MEALS.

N\

N

I

IF YOU THINK YOU’'RE TOO SMALL
CAN CHANGE THE WORLD. TO HAVE AN IMPACT, NOTHING IS WORTH MORE
INDEED IT'S THE ONLY THING TRY GOING TO BED THAN THIS DAY.
THAT EVER HAS. WITH A MOSQUITO IN THE ROOM.
. . "
IS IS IS
IF EVERYONE DEMANDED PEACE EVERYONE'S A PACIFIST
INSTEAD OF ANOTHER BETWEEN WARS.
TELEVISION SET, IT'S LIKE BEING
THEN THERE'D BE PEACE.

WORK LIKE YOU DON'T NEED THE MONEY.
LOVE LIKE YOU'VE NEVER BEEN HURT.
DANCE LIKE NOBODY IS WATCHING.
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ESTABLISHING LASTING PEACE
IS THE WORK OF EDUCATION;
ALL POLITICS CAN DO

COURAGE IS WHAT IT TAKES HOW WONDERFUL IT IS
TO STAND UP AND SPEAK. THAT NOBODY NEED WAIT
COURAGE IS ALSO A SINGLE MOMENT
WHAT IT TAKES BEFORE STARTING
IS KEEP US OUT OF WAR. TO SIT DOWN AND LISTEN. TO IMPROVE THE WORLD.
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Mosquito Tactics

A Book About Peace Education

“If you think you are too small to
have an impact, try going to bed
with a mosquito in the room.”

What is peace? Is there such a thing? And if there
isn’t — how can we create it together? Hopefully,
Mosquito Tactics makes you think and see your
everyday life in a new way. This book brings up
many weighty subjects and phenomena, such
as racism, gender discrimination and poverty.
On the other hand we also show how you can
make the world a better place through peace
education, commitment and working together
with others.
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building global friendship

ISBN 978-91-978298-1-6





